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From the Vicar

One day last July | was sitting in
my study saying the Church of
England’s service of Morning
Prayer when | read these words:

‘The night has passed and the
day lies open before us; let us
pray with one heart and mind.

Silence is kept

As we rejoice in the gift of this
new day, so may the light of your
presence, O God, set out hearts
on fire with love for you; now
and for ever. Amen.’

| have said these words
countless times before, as they
have been a part of my regular
pattern of prayer for a number of
years, and yet somehow that
morning they leapt off the page
with intense power — especially:
‘the night has passed and the
day lies open before us’. | was
so struck by their immediacy that
| found myself unable to continue
in prayer and having to stop to
reflect on their significance.

As the months have gone by, |
have continued to discern the
meaning and relevance of this

divine encounter and | have
come to the conclusion that
these words are for St Paul's. |
believe God is saying to us: ‘the
days of darkness and difficulty
have passed, look around and
see what lies before you, a new
day has dawned - one which is
full  of  opportunities and
possibilities.’

For those with ‘eyes to see and
ears to hear (Matthew 13:15-
16), the articles within this
annual report booklet contain
plenty of evidence of the new
day dawning. Yes, challenges
remain — particularly in terms of
human and financial resources —
but | am increasingly excited at
how things are unfolding. For
much of my five years as vicar
here, we have been travelling on
a long and, at times, difficult
journey towards growth and
renewal, but during the past year
we have undoubtedly turned the
corner and the recent decision of
the Bishop of London’s Mission
Fund to give us a grant of some
£53,000 towards the cost of
employing a  Director  of
Children’s and Families ministry
Is perhaps the most obvious sign
of this.



Before | conclude, | want to
record a number of thank you's:

Firstly, to the churchwardens,
Wendy Box and lan Stewartson,
who continue to be a wonderfully
supportive and hard-working
pair. They are full of dedication
and devotion and give so
generously of their time, talent
and treasure. Hardly a day goes
by when Wendy is not to be
found on the premises and lan
has performed an amazing
juggling act in serving not only
as churchwarden but also as
treasurer. We owe them both a
great debt of gratitude.

Secondly, to my ordained
colleague, Mavis Crispin, whose
presence and participation on
the staff team is simply
invaluable. Her absence for
much of the second half of 2008
(firstly on placement in Peru and
then on ordination training at
Ridley Hall, Cambridge) was a
great loss to us but undoubtedly
a great blessing to her. Needless
to say, | was overjoyed at her
return in December and her
subsequent priesting in January.
| have every confidence in her
and pray that she will be able to
‘spread her wings’ while | am
away on sabbatical this summer;

Thirdly, to Tim Pollard, our lay
assistant, who, since his arrival

in September, has responded
positively to the challenge of
working in a context which is
characterised by a different
ethos and style of church
leadership to that which he had
previously experienced.

Fourthly to Irene Mburu, our
part-time administrator, who,
since her arrival in September,
has brought efficiency,
innovation, confidence and a
Christ-centred spirituality to her
role and provided a warm and
welcoming point of contact
between the church and the
community we seek to serve.

Finally, to all who quietly and
with great commitment
contribute to St Paul's in so
many ways, practical and
spiritual. You are much
appreciated.

So, as we move forward into
2009 and beyond, may we
increasingly pray with one heart
and mind, rejoice in God’s gift of
this new day and be open to the
renewing presence and power of
the Holy Spirit in our lives so that
we may grow in our love for
Jesus and be fruitful in His
service.

Revd Nicholas Pye



Our Purpose and Vision

1. Purpose Statement

‘Purpose’ answers the question,
‘why do we exist?” As a
Christan  community  our
purpose is determined by God
and given to us in the great
commandments (Matthew
22:37, 39) and the great
commission (Matthew 28:18-
20).

The leaders of St Paul's have
agreed the following statement
which sets out clearly our
purpose as a church:

“St Paul's seeks to be an all-

age and multicultural
community  of  Christians
committed to worshipping

God, loving our neighbour,
and enabling people to
become life-long followers of
Jesus Christ.”

2. Vision Statement

‘Vision’ answers the question,
‘where are we called to go?
Vision looks to a destination and
focuses on the future . While
the church’s purpose is enduring
and doesn’'t change, vision
changes as the circumstances of
the church change and as the
vision is realized.

The leaders of St Paul's have
agreed the following vision
statement that sets out a
compelling picture of the
preferred future to which we
believe God is calling our
Christian community:

“Building on our purpose we see
a church community rejoicing in
the Father’'s love, living under
the authority of Christ and led by
the Holy Spirit, that is
increasingly:

. spiritually renewed , where
we will experience a greater
desire for intimacy with God so
that we are overflowing with the
life and love of Jesus Christ;

. helping people come to
faith in Jesus Christ by
faithfully sharing the gospel and
developing different ways of
making church accessible and
culturally relevant;

. deeply committed to the
presence and participation of
children and young people in
our midst, so that they feel they
belong, can contribute and are
growing in their faith;



. celebrating and valuing
the presence of everyone,
whatever their age, or social and
ethnic background;

. nurturing disciples, where
we teach and train one another
so that we are growing in faith,
expressing a stronger
commitment to Jesus Christ and
viewing our faith as integral to
our lives;

. committed to discerning
the callings and identifying the
gifts of its members and
encouraging and equipping one
another for leadership and
service, so that the ministries of
the church are well resourced,;

. convinced of the
Importance of caring
relationships so that all will feel
welcome and loved, hurts will be
healed, spirits lifted and lives
transformed by the power of the
Holy Spirit;

. wholeheartedly engaged

with the local community, so
as to be active and creative in
reaching and meeting the needs
of those around us so that they
have a greater awareness of the
care and compassion of Christ;

. globally involved, where
we will be contributing to the
health and well-being of the
worldwide church and be
receiving ourselves through our
membership of the universal
Body of Christ on earth;

. developing the facilities
to meet the needs of a growing
church so that our various
ministries are well
accommodated, can function
effectively and continue to bear
fruit.”

May the Holy Spirit enable us to
work together with one another
and with him to bring about this
vision so that God’s church is
built up and his kingdom
extended.

From the Assistant Minister

A chilly, grey day in July, damp,
fume laden air, busy streets,
sounds of sirens. A summer’s
day in Finchley? No, a winter’s
day in Lima. What a wonderful

welcome as | returned to Peru
where | had previously served as
a mission partner. This was all
part of the requirements of the
Church of England’s Ministry



Division to prepare for my
ordination as a priest. | learnt so
much from my placement in the
Anglican Diocese of Peru, at the
Cathedral Church of the Good
Shepherd, supervised by the
Dean. As well as regular leading
and preaching in the daily and
Sunday services | loaded my day
with  pastoral visiting and

counselling following several
tragedies in the Christian
community. To give further

support | ran a course about
handling loss and suffering
especially of a violent nature. A
challenge for all of us - how to
recognize God on dark days.
Thank you so much for all your
prayer partnership in this. You
will be pleased to know that the
Church social projects | formerly
supported and initiated are
developing well. My heart leaped
when | saw PLAYBUS taking
root in other locations like a
desert shanty town to the north
of the city. | thank God that | had
the energy to engage with all of
this every day. The Lord gave
me a verse on the way ‘I run in
the path of your commands for
you have set my heart free’
Psalm 119:32

Equally challenging was another
requirement for ordination - a
term in a theological college. So
after only a few weeks back with
you | was off again to study at

Ridley Hall Cambridge. Although
| have studied in a number of
places before, this was the first
residential since my teacher
training. Living in community,
especially with so many
committed young and not so
young ordinands was truly
enriching and life-giving and
loads of fun. | undertook several
courses related to priestly
ministry, read widely and visited
lots of churches some of which,
like us, are developing new
patterns of worship to try to fulfill

our hiblical mandate.

L _/

The Vicar was pleased that so many
people wanted the BibleStick but
wished they wouldn't listen to it during
the sermon.
| want to go into serious thank
you mode now. But space

forbids mentioning everyone who




made my ordination service so
awesome. Nicholas, the
churchwardens and the staff
team and other volunteers
worked very hard over the
preceding days and weeks, |
know. Many friends, neighbours
and colleagues struggled to get
there because of distance or
infirmity. | was moved as |
embraced them all. | was truly
amazed, as were others, when |
first saw that lunch in all its
colourful glory and | am so
grateful to Ann Gilbert and the
catering team who had many
struggles in the cold, with
appliances not working, to
prepare it. We have a hospitable
God and | am sure this occasion

reflected this. Many of you
appreciated the holistic and
inclusive sermon from John

Sutton of the South American
Mission  Society and the
presiding of Bishop John Taylor
who made us all feel so relaxed -
although | did wonder if we
would both get up after the
beautiful hymn, Veni Creator
Spiritus!

In between all of the above |
have enjoyed ongoing ministry
among you. Last year the Alpha
course gave lots of opportunity
to explore the Christian faith
through talks, questions and
discussions. | know the people
who came were enthusiastic and

it is something we would like to
build on in the future. Currently
many of us, of all ages, are
enjoying listening on a daily
basis to the New Testament in
the form of the Biblestick. The
response to this indicates our
hunger for God’s Word and | am
sure, as we are open to him, this
will be built on in the days
ahead. | am excited about
participating in the differentiated
learning  through children’s
activities in the Early Start
service and excellent sermons
linked with the Bible Society
programme which are giving us
all so much background and
insight to the New Testament.

For me it is the ongoing ministry
to each other in the form of
regular services, meetings such
as the over 50s and
housegroups, prayer ministry,
home communions and hospital
visits which are the backbone of
our life in St Paul’'s. As part of
that canvas | want to make
particular mention of the
wonderful emerging welcome
team which is so important to our
Christian community life and
growth. Some of vyou will
remember the service of
Thanksgiving and Remembrance
followed by tea last June. This
was such a blessing for many of
us who have been bereaved in
our church and parish and is



something we hope to repeat
this year.

| am looking forward to working
with new staff members in the
autumn. Before that our prayers
are needed for Nicholas and
family as they go off on
sabbatical and for the ongoing
life and ministry at St Paul's in
his absence. Let us walk in the
light as he is in the light and be
‘sheltered by his glory.’

Revd Mavis Crispin

“Live simply, love generously,
Care deeply, speak kindly. Life
Isn’t about waiting for the storm
to pass. It's about learning to
dance in the rain.”

From an email sent to me by Joy
Okoye.

From the Lay Assistant

| joined St Paul’'s at the start of
September having spent a year
at my previous church (St John’s
Westwood in Coventry) on a
discipleship course and teaching
maths part-time; the year before
| had graduated from the
University of Warwick with a
Mathematics degree. Why |
came here is not a simple
answer: around March last year |
began speaking with Revd
Canon Roger Spiller the
Diocesan Director of Ordinands
in Coventry Diocese (although |
had been in the process of
speaking to his various advisors
since September 2006 - the
process in Coventry is long and
extensive!) during which time it
became clear that he felt |
should gain some experience of

working in a different ministry
context to where | was. After
looking at a number of options St

Paul's seemed to provide
experience of a model of
ministry  with  which | was

unfamiliar. Then after much
prayer (and a very warm
welcome from everyone on my
interview day) | felt that God
wanted me to learn something
from here, and that maybe | had
something to offer.

Since joining the staff team there
seems to have been a lot going
on. What with the Bishop of

London’s visit, the Advent-
Christmas services, Mavis
Crispin’s ordination and, of

course, soon we will be in Holy
Week and then into Nicholas



Pye’'s sabbatical. As you can
Imagine there has been a lot of
work to do behind the scenes!

During my time here | have been
attending the St Paul’s
Theological Centre monday
morning theology course (run by
Holy Trinity Brompton). This has
been a great experience learning
more about the history of the
early church (one of my favourite
subjects). | have also had the
opportunity to attend a number
of other external training courses
such as the  six-session
Diocesan ‘Towards Ordained
Ministry’ course on a Monday
evening — at the time of writing |
have only been to three
sessions, but each one has been
very valuable, particularly the
time discussing with other
people in my situation but at
various ages and stages in life.

In St Paul's here itself, | have
been involved in leading some of
the services (something | have
never done before - as
Westwood was such a large
church with so many talented
people there had not been the
opportunity). This has been
particularly  challenging and
rewarding as the service
structure is completely different
to what | have previously
experienced. Learning the new
structure and then trying to lead

it has been difficult at first, but |
hope and pray that when | lead
now | am able to be a help to
you in our time of worshipping
God together.

| have also preached a couple of
times, both of which received
warm reactions (for which | am
grateful) and | pray that any
opportunity | get in the future will
also be of great benefit to you as
well as to me!

4 N

\_ _/

It was decided that the quiet garden
needed a little cheering up.

At the end of August | shall be
leaving you, and hope to start a
theology degree course at St
John’s Nottingham in
September. | won't know for
certain if | can go until |1 have
had my ‘Bishops’ Advisory Panel’



interviews (that should be
happening) in the next few
months.

Thanks to all of you for making
my 6 months here so valuable

and enjoyable, and | hope the
final 6 months continue to be so!

Tim Pollard

From the Administrator

| joined St Paul’'s staff team in
September 2008 as part-time
administrator, working 17.5
hours a week.

My first few months in post were
quite busy and | found myself
working overtime occasionally.
This was mainly for two reasons:
firstly, due to the preparations for
the Service of Dedication and
Thanksgiving for the annexe on
5th October 2008. | was very
happy to be part of this and
more SO to witness the
memorable occasion; and
secondly, due to a considerable
rise in annexe lettings and
enquiries. This had a knock-on
effect on my time and the PCC
agreed to increase my hours to
20 a week with effect from 1st
January 2009.

Immediately after the official
opening of the annexe, we
started preparing for Mavis
Crispin’s  ordination  service
which took place on 11lth

January 2009. There was a lot
going on, as we were also
preparing for various Advent and
Christmas services. The team-
work spirit did the trick and we
were able to put everything
together as scheduled. Despite
the hard work, these two events
created a great opportunity for
me to interact with a lot of
people in and outside church,
either in person, by email or
phone. | am sure, you will all
agree, that these occasions
turned out to be a huge success!

On 4th/5th January, we had a
staff team 24 hour residential
retreat, during which the four of
us had time to pray and share
the Word of God together, as
well as engage in team-building
and planning. It was such a
refreshing time. More recently,
on 25th February, | had the
privilege of attending a day’s
training organised by the Church
of England’s Communications
Training Unit. The focus was on



‘How to get your church noticed’
and | hope that what | learnt will
have a positive effect on my day
to day dealings with different
people and enable us to be
more effective in engaging with
our local community. Thank you
PCC for facilitating these
opportunities.

It is now my seventh month in
the job and | am almost settled.
This has been made possible by
the tremendous support | have
received from Nicholas Pye,
Wendy Box, lan Stewartson, Tim
Pollard, @ Sue White (my
predecessor), and lately Mavis
Crispin after her return from

studying in Cambridge. John
Dawswell has also been of great
help in ensuring we are kept
warm. Each one of them has
been a blessing and | would like
to extend my gratitude.

| feel very strongly that the
annexe has created a door of
opportunity that will result in
both administrative and spiritual
growth. | am open and continue
to pray for God’'s guidance
concerning the future as | serve
Christ, his church here at St
Paul's and the community in
which we are located.

Irene Mburu

Opening of the Annexe —

Visit of the Bishop of London

Sunday 5™ October 2008 was a
red-letter day in the history of St
Paul's. Preceded by months of
planning and preparations, it all
came together on the day,
thanks to the hard work of many
people. The Bishop of London,
the Rt Revd & Rt Hon Richard
Chartres, kindly agreed to come
and dedicate our wonderful new
annexe, and invitations were
sent out very early on. Nearer
the time the service was put
together and a massive removal
organised of items stored in the
church during the building work.

As 5" October drew even nearer
there was much cleaning and
tidying, inside and out. Carpet
tiles were laid and brass and
glass polished, the old building
began to gleam especially when
the wonderful displays of flowers
were added.

On the Friday the large wooden
cross from St Luke’s and the
plaques were put in place, and a
little curtain, improvised from a
scarf, put up over the main
plague. On Saturday chairs were
set out and final touches made
while Ann Gilbert and her willing



team of helpers prepared the
delicious food.

The day dawned, and the staff
team, churchwardens and PCC
arrived early to meet the bishop
and walk with him around the
annexe as he blessed and
dedicated the smaller rooms.
The welcome team arrived to
greet the congregation and show
guests to their seats.

The Representative Deputy
Lieutenant of London (Barnet)
arrived, resplendent in his
uniform, together with the
Deputy Mayor and Mayoress of
Barnet, wearing their chains of
office. The architect, managing
director of Coniston, local
councillors, and many members
of St Paul's, past and present all
came together to give thanks
that this exciting project had
finally reached its conclusion.

The bishop, though well over six
foot and an imposing figure, sat
naturally on the chancel steps to
be interviewed by children from
St Mary's Church of England
Primary School. He charmed us
with his informality  and
friendliness. There was a
presentation of the history of St
Paul's performed by all ages.
The school choir sang sweetly
and a new hymn had been
written by Paul Manton for the

occasion. We praised God for
his faithfulness.

4 N

_/

The 5" October was a great occasion
but it was a little wet.

The bishop insisted that the
planned walk around the
boundary go ahead despite the
pouring rain, before we all fled
inside for the final act of blessing
and dedication of our
‘Scandinavian feasting hall’.

Platters of food appeared from
the kitchen and the hall buzzed
with conversation. Relief was
palpable. Everything had gone
well. What a great day!

Angela Williams
and Wendy Box



Celebrate at 7

Celebrate at 7, is our monthly,
informal, café-style (with people
sitting round tables and enjoying
wonderful refreshments before,
during and afterwards) service
which aims to provide a means
of celebrating God together,
building community, worshipping
in creative ways and enabling
people to use and develop their
gifts. It is one example of how
we are seeking to make church
accessible and culturally
relevant and thus fulfil our vision
and purpose as a church
community.

Under the Ileadership of my
predecessor, Jonny Vaughan,
the Celebrate at 7 team
delivered a range of services
from January to July. In January
we explored the theme of
‘Calling’ through the call of the
Old Testament prophet, Isaiah.
In February we were delighted to
welcome back the Revd Richard
Kew, who was curate here
between 1969 and 1972.
Richard is currently Director of
Development at Ridley Hall
Theological College, Cambridge,
and preached on ‘The
Administration of Grace’ (2
Corinthians 8: 16-24) as part of
the Giving in Grace stewardship

campaign. In March we took the
theme of ‘The Path to the
Passion — Praise, Purity,
Perfume, Plott as a way of
journeying through the events
leading up to Good Friday. The
summer months saw us engage
with a series entitled: ‘The God
who ..." in which we considered
‘The God who .... prays for us ...
empowers ... carries ... renews’.

Our autumn term of services
focused around the theme of
who Jesus was to people; Jesus
the Faithful Friend, Jesus the
Extreme Forgiver, Jesus the
Compassionate Healer, and
finally Jesus the Visible God (the
last as part of our overall
Christmas series of services). It
Is difficult to pick out from these
a ‘best’ or ‘most memorable’
service, however I'm sure many
will  fondly remember the
December service at which
Jonny Vaughan returned to
preach and also to share how
his time at Wycliffe Hall Oxford
has been so far.

When the team met in
November (now with me as
chair) we discussed how we
wanted to develop the services
over the coming year. Out of this



came the theme of ‘newness’ for
the Spring term  (chosen
amongst other reasons to
emphasise how, in this service
particularly, we want to keep
things fresh and also remind
people that there are still new
things in the Christian life to
discover no matter who you
are!). At the time of writing we
have had two services with this
theme, namely New Spirit in
January and New Creation in
February (which experimented
with the use of a Rob Bell
Nooma DVD).

Coming into St Paul's to chair
this group has been a valuable
experience. | have entered into a
group that is now (in many ways)
well established. This has had

many advantages whilst also
presenting some challenges:
most notably that | am still
obviously new to the café-style
worship.

It has been a real pleasure to
chair the team of Angela
Williams, Chris White, Harriet
Wigmore and Jenny Brown and
my thanks go to them for all their
hard work, prayer and
imagination. It has been great to
see the team willing to try out
new things as we seek to
provide the opportunity for
people to come and meet with
God in a way that is distinctive to
the other services here at St
Paul’s.

Prayers and Bears

As part of our desire to help
people come to faith in Jesus
Christ and grow as his disciples,
we seek to provide a range of
worship services and activities
that enable children and adults
to experience the church as
‘accessible and culturally
relevant’. One such example is
our midweek Prayers and Bears
service which consists of a short
informal act of worship with inter-
active singing, rhymes, and a

Tim Pollard
Bible story followed by
refreshments, play for the

children and chat for the adults.

Our vision is that Prayers and
Bears should be:

seen as a fully-fledged
congregation in its own
right;

viewed as part of a multi-
congregational model of
church;



aimed at under 5s and
their parents and carers;

known for being user-
friendly to those who are
unfamiliar with the
Christian faith.

Throughout 2008 we have held
the service at 10am on the first
Tuesday of the month in the
annexe hall. Average attendance
Is around 6 children and 6
adults. With such small numbers
and the downward trend that will
inevitably occur as children
move on to nursery, we are
beginning to ask questions about
the service's viability and the
wisdom of continuing to invest
human resources in it.

Despite having links with many
under 5s and their families not
least through our two over-
subscribed toddler groups which
meet weekly on Thursdays and
Fridays those on the outer
fringes of our church community
do not seem to want to turn out
on a Tuesday to ‘give Prayers
and Bears a go'. We would
appreciate your presence and/or
prayers as the new Director of
Children’s and Families Ministry
joins the staff and works with the
clergy to discern the way ahead.
We see the potential and long
that Prayers and Bears would
become a mission-shaped act of
worship which draws people into
the life of our community and
thus into the love of Christ.

Revd Nicholas Pye

St Paul’s Toddler Groups

The great event of our year was
actually moving into the new
annexe hall last January! It is
just such a lovely space - warm
and light — it even echoes if you
scream!

Since we have been in there, the
groups have increased in
popularity with local mums,
unsurprisingly. Both groups are
now full, and both have waiting
lists. Maureen Maddock and I,
with stalwart help in the kitchen

from Joyce Coomber and
Brenda Tompsett, run the group
that meets on Thursdays. Karen
Fox and | run the Friday one,
including the kitchen. Tim
Pollard sets most of the
equipment up on Wednesday
afternoons or evenings, which is
a good two hours worth of effort,
for which we are very grateful.
He also helps us with setting it
up again after the Thursday
session.



Two of our church mums have
been coming to the group on
Fridays, which is lovely, but
otherwise everyone is an
outsider, so to speak.

Our structure is that we have
free play with the toys, climbing
frame, craft/art tables from
9.30am to 10.40am, when the
playthings are put away so that
we can have refreshments,
followed by singing in the baby

corner and a couple of marching
songs. Elizabeth Bulgin, on
Thursdays, and Sarah Cundy, on
Fridays, have helped with the
singing when they are present,
which is really good, as
otherwise it falls to me!

Any offers of help would be
gratefully received! You need to
be quite physically fit!

Vera Pierson

Our link with two local Primary Schools

“70% of church attendees come
to faith by the age of twenty.
Focus urgently on children.
Understand their technological
world. Work more with schools
where contact with most of the
nation’s children is guaranteed”
wrote Peter Brierley, the retired
Executive Director of Christian
Research. It is for this reason,
amongst others, that we are
consciously seeking to
strengthen our links with and
involvement in two local schools:
St Mary's Church of England
Primary School, of which we are
a sponsoring parish, and
Manorside, a community primary
school located very near to St
Paul’s.

During 2008 we had many
opportunities for engagement

with St Mary’s including
significant  input on  the
Governing Body from Helen
Foster (a church member who is
a parent foundation governor
and Chair of Governors), Jenny
Crane (our PCC foundation
governor), Leanne  Chase-
Rahman (a church member who
IS an elected parent governor),
and | (ex-officio) and in the
Friends  Association, where
Karen Fox, one of our PCC
members, serves as chair and
Wendy Russell Barter, another
church member, serves as
secretary. As a Governor, | am a
member of the Admissions and
Staffing Committees and have
chaired a working party on Sex
Relationships and Family Life
Education that prepared a new
policy which was ratified by the



Governors in March 2008. | am
also chair of the Section 48
working party (of which Mavis
Crispin is a member and Jonny
Vaughan was, and now Tim
Pollard is, clerk) which is
following up the outcomes
associated with the Section 48
Statutory Inspection of Anglican
Schools that took place in
January 2007. Much of the focus
here has been on drafting a new
Collective Worship policy which
was unanimously approved by
the Governors in March 2008
and then monitoring and
evaluating its implementation. In
September 2008 and January
2009 | led training sessions for
the teaching staff on the new
policy and how to plan and
deliver high quality acts of
collective worship. | also serve
as chair of the newly created
school worship planning group
which meets termly to review
and plan the weekly programme
for collective worship.

Mavis Crispin and | continue to
conduct acts of collective
worship and on average | take
one every three weeks. We also
hosted, once again, the Year 6
Leavers’ service in July, with
Angela Williams and her team
organising a superb ‘drinks and
nibbles’ reception thereafter in
the new annexe. In October we
were delighted to have the

school choir sing at the service
of  thanksgiving for and
dedication of the annexe and
listen to a couple of choir
members interview the Bishop of
London. In December we
welcomed some of the school
choir to sing two items at the
Carol Service. Early in 2008 we
bought more than £500 worth of
Christian resources for RE and
Collective Worship for the
school and in Holy Week Mauvis,
Jonny, Angela, Vera Pierson and
| organised and led a whole-day
workshop for some 120 7-9 year
olds in which we explored the
events and significance of the
Easter story using an excellent
resource produced by the
Diocese. All this is inevitably
ministry that is largely unseen by
church members and vyet it
reflects the priority which the
General Synod and the
Archbishops” Council  have
asked clergy and parishes to
embrace as a result of
identifying Church schools as
standing at the centre of the
Church of England’s mission to
the nation.

Our links with Manorside have
continued to grow this year.
Previously we have occasionally
welcomed 4-5 year olds to St
Paul's as part of their study of
religious buildings in RE. But
more recently we have been



asked to make a contribution to
the teaching of Christianity in
school. This involved Mavis
leading a session on parables
with 5-6 year olds and | being in
the hot seat as a class of 7-8
year olds quizzed me about my
Christian beliefs and practices
and that of my family and the
Church. | have also done whole
school assemblies on Easter in
Holy Week, Pentecost in May,
Harvest in September and
Christmas in December. At my
suggestion, the 10-11 year olds
visited St Paul's Cathedral in
June and the PCC graciously
paid for 50% of the cost of the
trip. Jonny Vaughan and |
accompanied the pupils,
teachers and adult helpers and
saw at first-hand the quality of
the Cathedral’s Education
Department and the educational
and spiritual benefit for all who
came on the trip. In the autumn,

the school community linked its
Harvest offering with ours and
generously contributed £190 to
TearFund’'s East Africa Food
Crisis Appeal.

The opportunities in both these
schools are limitless and beyond
our current capacity. This is one
of the reasons why we are
appointing a  Director  of
Children’s and Families Ministry.
Please join with me in praying
that the door to these schools
will remain open, that we will
have the necessary resources to
enable us to maintain and
develop our links and that we
may  be empowered to
commend the cause of Christ
graciously and sensitively with
everyone with whom we have
contact.

Revd Nicholas Pye

JAM (Jesus and me)

JAM has remained a jolly
spiffing  gathering of short
pirates, rebel knitters and
assorted fruit and vegetables
called Bob and Larry. In a
nutshell we are a small but
closely-knit group of teenagers
who meet at John and Helen
Wolffe’s home most Thursdays

for fellowship, Bible study and

coca-cola. We start at 8.35 and
finish when the ‘judge’ is just
outside the door. Having recently
read Leviticus, we would feel
privileged to do a live burnt
offering one Sunday in church.
Sarah took great pride in finding
her name in the Bible (JAM’s
book of choice for this month)
whilst everyone else sat moping.



‘What is your life? You are a mist
that appears for a little while and
then vanishes’ (James 4:14,
TNIV)

Written communally by the

members of JAM

SOMA Mission to South Africa

In September | went to South
Africa with  SOMA (Sharing of
Ministries Abroad) UK to help
launch a major initiative of the
Anglican Church called "Growing
the Church” (GtC). Its aim is to
encourage and support spiritual
and numerical growth across the
Province of Southern Africa, so
its big: the launch was
supported by SOMA teams from
all over the world as well as from
South Africa.

The UK contingent comprised 10
Church Army students and staff
as well as the actual SOMA
team, Merisa (our team leader),
Steve, SOMA UK’s Finance
Officer, me, and Kennedy, a
wonderful Kenyan youth pastor
who flew in from Nairobi. We
were allocated to work with
Bishop Martin Breytenbach in
the Diocese of St Mark the
Evangelist, Limpopo Province,
so that's where we headed after
the preparatory conference and
national launch in
Johannesburg.

Bishop Martin is a dynamic,
inspirational leader, who is
already implementing some
creative and fruitful initiatives
including church planting and
splitting of parishes into more
manageable sizes. The
Diocesan launch took place in a
hanger at the local airport,
attended by around 1,000
people, many standing outside
for hours in the baking sunshine!
After that we led training days for
clergy and lay leaders, some in
Polokwane, the main town,
others in the archdeaconries. My
team spent three days in the
north-east, close to the
Mozambican and Zimbabwean
borders, in a town and in the
rural, farming areas.

We gave talks and ran
workshops on subjects related to
church growth and renewal,
including Christian leadership
(my experience of the Growing
Leaders course in 2007 was
invaluable), spiritual gifts,
discipleship, stewardship,
church-planting, cell groups, and



working with young people.
Hospitality was typically African -
warm and generous. We were
very well fed, though I drew the
line at chicken heads and feet,
known locally as ‘"walkie
talkies".........

Times of worship were fantastic -
so much singing, spontaneity
and dancing, so much joy. And
everywhere we went, whatever
the event, people queued for
prayer. It's a bit daunting to be
one of 20 prayer ministers at the
front, as literally hundreds of
people come forward! On
realising, though, that actually
it's not you but God doing the
work the "dauntingness" wears
off and it becomes deeply
exhilarating.

What we offered in that short
fortnight was prayer,
encouragement and the sharing
of ideas and experiences. We
all, however, felt that we
received far more than we gave.

Two elements stand out. First,
the exuberance and joy of the
worship. The sense of freedom
in worship was new to me, and
exciting. Despite the cultural
differences, | wonder how we

can experience more of that
freedom ourselves, each of us
perhaps in a different way?
Secondly, the amazing desire for
prayer. There was, everywhere,
a simple assumption that of
course you pray, and seek
prayer, because God answers it.
No "prayer as last resort", rather
a great expectancy that God will
do whatever it takes. And he did!
We saw healings, and the Holy
Spirit touching people in other
ways, and his peace
everywhere. | found this
personally challenging, beyond
anything I'd known before. God
is a lot bigger than I'd given him
credit for!

I'm grateful to the PCC for its
financial support towards this
trip, and to all who prayed for me
while | was away. It's a huge
privilege to have been a link
between St Paul's and members
of the Body of Christ in a
different continent, and | hope
I've brought back something
from our South African sisters
and brothers for all of us here.
Thank you, ke ya leboga, i
nkomu!

Jenny Brown



CPAS CYFA Venture — Summer 2008

Despite spending a number of
summers on Christian summer
camps run by organisations like
the Church Pastoral Aid Society
(CPAS) and Scripture Union; this
was the first year that Olivia and
| returned to the same camp for
two consecutive summers. There
were a few “will it really live it up
to last year?” worries but we had
no reason to be concerned — yet
again, it was fantastic!

It's held in a boarding school in
Hampshire and the day is split
up so you have Bible-based
sessions with everyone on camp
followed by a Bible study with
just your dorm (a group of six or
so, plus a couple of leaders) in
the morning. In the afternoon
you can choose from a variety of
activities and then in the evening
there’s another whole camp
meeting, with worship, readings,
a talk and prayer — basically the
same sort of structure as a
normal church service. There’s
also the opportunity for one-to-
one prayer time with your dorm
leader and morning “Quiet Time”
Bible studies for those who can
get up in time! This means that,
no matter what format of learning
or worship you prefer, it is
catered for.

Although last summer was one
of the wettest on record, the sun
shone basically all week which
was fantastic, so there were lots
of lovely lazy afternoons spent
playing Frisbee and cards on the
field and several, more active,

afternoons involving climbing,
kayaking, archery and high
ropes.

It's great because a week on
camp means a week totally
focused on the things which are
really important and by the end
of the week everyone is so much
closer to God and generally
having such a brilliant time that
you forget about the outside
world completely; camp may
only last one week but the

lessons learnt and the
friendships made last well
beyond it!

Olivia and | are grateful for the
financial support from St Paul’s
that contributed to the cost of our
attending the camp.

Harriet Wigmore



Prayer Ministry

One of the best, and easiest,
things we can do for each other
Is to pray. ‘Best’, because it's
about helping bring God’s love
into another person’s life.
‘Easiest’, because we don't need
any special qualifications, just a
belief that God loves that person
and wants to be involved with
them.

We can pray for each other any
time, and anywhere, about
problems and anxieties, and
about things we’'ve done wrong.
We can equally well share in
thanking and praising God when
good things happen. Nothing is
off limits when it comes to
praying for each other. The big
point is to do it, and to expect
God to act. And he does. We
know of physical healings, and
we give thanks for those. But we
know that other things, often
even more significant, happen
when people pray: relationships
get healed, emotional hurts are
eased, and, most importantly of
all, people realise how much
they are loved by God, and that
knowledge transforms their lives.
This is big stuff, and it's why we
pray for each other, and why we
should be doing more of it!

So, we’re all encouraged to pray
for each other. We can do that
on our own, perhaps in our
homes, at work or on the tube.
We can do it with other people,
and that already happens here
both informally and in more
structured ways: in our services,
the Thursday lunchtime prayer
gathering, house-groups and the
monthly Powerhouse prayer
gathering which is increasing in
momentum.

In addition to all of that, we have
a designated team who are
willing to pray with you, totally
confidentially, for any kind of
need. They are: Wendy Box,
Jenny Brown (team coordinator),
Mavis Crispin, Ann Gilbert, Vera
Pierson and Chris White. Team
members aim to be available
after services, and at other times
by arrangement. We can also
pray in the absence of the
person being prayed for.

The last year has seen a gradual
increase in the number of people
requesting prayer from the team,
but we still sense that for a lot of
church  members asking for
prayer is a last rather than first
resort, and perhaps something to
be embarrassed about. This is



incredibly sad, as it means that
many people are missing out on
the potential for a life-
transforming encounter with our
loving, caring God. All of us
could do with more of his love,
and asking for prayer is simply a
way of acknowledging that.

We now have a prayer area in
church, which helps show how
important prayer is to us. Please
use it. We've also introduced a
prayer box in the annexe, where
prayer requests can be left,
anonymously if preferred, and
we're looking forward to seeing
that used by visitors to the

annexe as well as by church
members. Things are happening,
but the important thing is that
prayer is happening!

Please pray for the team
members, that we’ll be effective
channels of the Holy Spirit into
other people’s lives. Please pray
also that praying for others will
increasingly be a natural,
assumed, part of our life as a
Christian community, and that as
a result we’ll see more lives
being transformed by the love of
our amazing God.

Jenny Brown

Pastoral Care

Our caring community

There are two key words in that
heading: ‘caring’ and
‘community’. Starting with the
second, our vision at St Paul’s is
set for us as a Christian
community, not just a collection
of individuals who happen to use
the building. The Bible makes it
very clear that Christians are
designed to be in community
with others, not to be solo
operators. St Paul describes us
all as parts of a body, the Body
of Christ: it's the same point —
‘though all its parts are many,

they form one body’ - in
community we achieve a
security, completeness and

fulflment  that  would be
Impossible on our own.

So we talk a lot about the St
Paul's community — belonging to
a Christian community is far
more significant than
membership of a gym or football
club, good though those can be.
It's core to our spiritual journeys.

And that's why we take the first
word, caring, so seriously. We're
designed to ‘have equal concern



for each other. If one part
suffers, every part suffers with it.
If one part is honoured, every
part rejoices with it.’
(1Corinthians 12: 25-26). It
means we offer practical help,
we visit people in their homes or
in hospital, we welcome, offer
hospitality, give lifts, and have
fun together. And we pray for
and encourage and support
each other through hard times
as well as celebrating the good
times. All of us at times need
support and encouragement
from others; that's about being
human, and is nothing to be
embarrassed about.

A lot of this caring goes on
behind the scenes, unnoticed
but wonderful and deeply
appreciated, all of it helping to
build our Christian community.
There are many people at St
Paul's who simply get on with
responding to a need they see,
not making a fuss, but just doing
it. We thank God for their love
and commitment. Whatever our
circumstances, we all have
something to offer, to show we
care — we don’'t need special
gualifications or experience, just
a desire to do it. Supporting and
encouraging others is a vital part
of our spiritual journeys, and
everyone benefits - so let’s all do
it!

There’s a small group which
meet periodically to review and
pray for this hugely important
area of our community life;
Wendy Box, Jenny Brown
(coordinator), Ruth Cowlishaw,
Mavis Crispin, Ann Gilbert,
Nicholas Pye and Vera Pierson.
They include the people who
take a lead in certain areas,
making sure that things happen,
such as visits, lifts and support in
crisis or on-going situations. Do
contact any of us if you or
someone you know needs help:
contact details are at the end of
this note, on the notice-board in
the annexe hall and on the
Looking after each other leaflet
in the foyers.

We have a lot to thank God for,
in the love, encouragement and
practical care that so many
people here provide. Please
pray for everyone who does that,
that they will themselves feel
encouraged and deeply loved.
Pray also that all of us, givers
and receivers of care, will
through that giving and receiving
know more of the transforming,
healing, renewing love of our
heavenly Father.

Jenny Brown



The main contacts are:
Elderly and housebound:

Ann Gilbert (020 8445 5628)
Prayer Team:

Jenny Brown (020 8346 4967)

Families and children:
Nicholas Pye, Mavis Crispin

Marriage  preparation and
support:
Nicholas Pye

Welcome Team

Do you remember your first visit
to St Paul's? You may even
remember the names of those
who spoke to you. The ministry
of welcome is vital, and it is
Christ-like. We’'re simply
extending to others the welcome
that he has shown us.

During the past vyear, the
Welcome Teams which Mavis
Crispin set up (one for each
Sunday morning congregation)
have grown and developed.
More people have joined, and
we’ve become more confident in
our role. You'll see us in the
foyer with our yellow name
badges, but that’'s only part of it.
Inviting  visitors  through for
coffee, chatting and introducing
them to others and helping them
to integrate into the life of St
Paul's is what we’re about.
We've had some special
occasions to cope with — the
dedication of the annexe, extra
Christmas services and Mauvis'’
ordination, and they were fun,
but it's the regular Sunday

commitment of arriving early and
being available to others, which
IS making a difference.

4 N
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“Is it my imagination or is the damp
getting worse?”

We meet periodically as teams
to discuss how we’re doing, to
learn a bit more, and to pray
together. In a recent session, we
prepared ourselves for unusual
occurrences, so if you should



arrive with a nose-bleed, we’ll
know how to cope!

But of course, welcome is
something we can all be involved
in, by being aware of a new
person sitting near us and
making a point of speaking to

them. For as Jesus put it: “l was
a stranger and you invited me in
...Whatever you did for one of
the least of these brothers and
sisters of mine, you did for me”.

Angela Williams

Visit of the Revd John Woolmer

As a newly appointed member of
the PCC last year, | have to
admit that the prospect of joining
the Council for a Saturday in
July, which was to be led by
John Woolmer, a clergyman and
author, gifted in teaching and
prayer  ministry,  particularly
healing ministry, was a daunting
experience. So with packed
lunch in hand, feeling very much
like a lamb to the slaughter, |
went along convinced that |
would be discovered to be “unfit
for purpose”.

After a coffee, the first session
began with John running through
how the day would proceed and,
with his easy going manner and
relaxed presentation style, | felt
my tension easing. We began
with a quiet contemplative
session which centred around
each of us focusing in silence on
a few items that had been
placed on a small table, with the

task of thinking about what these
might represent to each of us.
We were then invited to share
our individual thoughts which
proved to be hugely varied.

Later, fascinating stories
unfolded of different ways in
which people had encountered
God, with John using various
examples to encourage us to
think about different ways of not
only considering how we
ourselves pray, but also how we
could enable others to pray and
ask for prayer. This was really
enlightening and taught that
praying need not be
complicated, but that the
shortest and simplest of prayers
can very often be the most
profound.

The PCC unanimously felt that
this Away Day has been a great
success and that it would be
wonderful to offer a similar



experience to everyone at St.
Paul's, so in November John
returned. This time his visit
extended over two days with
people invited to meet in the
annexe on Saturday where,
throughout the day with about 30
people in attendance, John
again led us in our aim to move
forward as a church into spiritual
renewal, the priority of our
church vision. This time a variety
of sessions included
understanding prayer, and
understanding the Holy Spirit.
Songs, not traditional hymns, but
rather more folksy types of
songs were introduced and it
was interesting to imagine what
had inspired the writer to put
words to music to express their
feelings and beliefs. More stories
of John’'s own experiences,
which included wonderful
testimonies of healing, followed
and then on Sunday the

culmination of John’s autumn
visit was his sermons at each of
the morning services.

So having set out in July feeling
that | would be “found out as
inadequate”, John’s visits left me
enormously encouraged, aware
that inevitably there is still lots to
learn and many challenges to be
faced, but now knowing that
each of us experience God in
different ways, and that even the
less intimate experiences are
valuable. | hope that we may be
fortunate enough to have an
opportunity to learn more from
John in the future, but in the
meantime pray that we can
continue to benefit and build on
what he taught us during his two
visits this past year.

Maggie Barnes

Over 50s

The Over 50s group meets on
the third Tuesday of the month at
2.30pm at Grace House, Nether
Street.

We start each session with a
verse of Scripture and a short
talk sometimes followed by a
short piece of music. During the

year we have had talks from
various people including Jonny
Vaughan, a quiz and an exercise
afternoon  followed by a
strawberry tea. We ended 2008
by carol playing on hand bells
and a musical afternoon
arranged by Gordon Kirkwood.



We started 2009 with a fish
lunch kindly provided by Ann
Gilbert, which was followed by a
games afternoon and was
greatly enjoyed. Our spring and
summer programme will include
flower arranging, a quiz and a
talk by a member of the
veterinary charity P.D.S.A.

Our once a month afternoon
Bible study has continued at the
house of Margaret Whitlock, led

by Vera Pierson and our monthly
lunch (fourth Monday) is held at
Grace House. We are grateful to
Ann Gilbert and the Christian
Care Trust for helping us in so
many ways.

We would be delighted by new
members — come along and give
us a try.

Joyce Coomber

World Mission

Our church vision statement
expresses the desire that we
become a community that is
increasingly ‘globally involved’
and it is good to report that
throughout 2008 we have
maintained our links with the
worldwide church through
prayer, finance and the practical
support of our mission partners.

Change being one of the
certainties of life, we have some
to recount in this year’s report:

Established more than 50 years
ago by Christian students at
Oxford, the Oxford Kilburn Youth
Trust has continued to develop
its programmes to help children
and young people in the South
Kilourn area. They have raised

their profile by working with other
local youth provision providers.
They are working with young
people known to be involved in
potentially violent youth crime,
mentoring them and encouraging
them to make a positive
contribution to the community.
Sometimes as many as 60
young people over the age of 16
attend their club evenings, doing
various activities, which are too
many to mention! We were
pleased to have Keith Lunn, the
Trust's Director, attend the
official opening of the annexe
and grateful for his willingness to
allow Tim Pollard to work-
shadow him for a day in
November — both examples of
strengthening our links with this
renowned inner city ministry.



The Christian Care Trust has
continued to make progress and
now provides a home for eight
elderly people — four women and
four men, which is quite an
unusual ratio! They also help a
lot of elderly people to be able to
stay in their own homes, by
providing home care and hot
lunches. They are highly
commended by all the health
professionals who visit Grace
House. Unfortunately, they have
just had an application for a lift
turned down.

Both the Brambles (who are
sponsored by Interserve
Scotland and worked in the
Middle East) and the Duncans
(who were sponsored by
Interserve England & Wales and
worked in Central Asia) have
returned to the UK. The
Brambles are spending a year in
the Midlands, having a long
furlough, renewing their vision,
giving their children a taste of the
English education system and
thinking about the next place
they will work. So they have not
required quite so much prayer
support and at the moment do
not require financial support. The
Duncans, after a lot of heart-
searching, have decided not to
return overseas. Rural Scotland
or the Lake District seem to be
their next remote targets! They

have left an established medical
work behind, with which they are
justifiably satisfied. It's good to
have them back.

Dave Stoker finished his 2 year
diploma course in biblical and
inter-cultural  studies at All
Nations Christian College, Ware,
last summer and promptly
married Kay, to whom he had
proposed at the top of a volcano
in Peru. Mavis Crispin and Vera
Pierson attended the wedding in
Manchester, which was lovely.
Dave and Kay are now going to
spend three years in the UK,
before returning eventually to
cross-cultural  mission  work
somewhere in South America!

Rob Reeve, David Nahayo and
Binson Musongole have
continued their faithful work for
God: Rob with World Horizons in
France and many  other
countries, David as an Anglican
clergyman running Butare
Christian Mission in Rwanda and
Binson, an independent
Pentecostal pastor, in Malawi
and Mozambique.

This past year we have had
World Mission Sundays for
Binson in May, for Rob in
October and for the Duncans in
November. We did not hold a
barbeque in the summer. Owing



to Mavis Crispin’s ordination (a
former mission partner!) at which
Canon John  Sutton, the
International Relations Director
of the South American Mission
Society preached, there has not
been a World Mission Sunday
this term. However, we have
booked the Brambles to come on
10" May and Dave and Kay
Stoker on 12" July.

Besides giving more than
£27,000 in financial support to
our world mission partners,
church members also
contributed in 2008 to Jenny
Brown’s SOMA mission trip to
South Africa (see the report

elsewhere in this booklet),
TearFund’'s East Africa Food
Crisis Appeal (at harvest), the
Bishop of London’s Mission
Fund (on the occasion of the
official opening of the annexe)
and the Barnabas Fund's
Christmas Appeal for Zimbabwe.
Please do continue to pray for
the world mission committee and
all our mission partners, some of
whom we have now supported
for most of their working lives!

Perhaps having started with the
word change, we should end
with the word faithfulness, as this
applies equally among our
causes!

Minutes of the 2008 Annual Meeting

Annual
Parishioners

Meeting of

1. Apologies for Absence

Apologies were received from
Amy Boucher Pye, Nigel
Cowlishaw, Ruth Cowlishaw,
Maria Pantke, Chris White and
John Wolffe.

2. Opening Prayer

Nicholas Pye opened the
meeting with a prayer.

3. Minutes of the Meeting of
2" April 2007

The minutes of Ilast vyear’s
meeting of parishioners were

approved unanimously and
signed as an accurate record.
(Proposer: Mavis Crispin;
Seconder: Brenda Tompsett).

The  following were then
appointed unanimously by the
meeting as tellers, should there
be an election at any stage of
the meetings: Angela Williams
and Sue White.



4. Appointment or Election of
Churchwardens

Two nomination papers had
been received, from Wendy Box
and lan Stewartson, who were
duly re-appointed as
churchwardens for 2008-09.
Nicholas Pye paid tribute to lan
and Wendy, repeating the thanks
he had given them in his vicar’s
report, especially for their
willingness to serve in this way,
for the great help they provided
in both the spiritual and practical
running of the church, and for
their encouragement to him as
Vicar.

Annual Parochial Church

Meeting (APCM)

1. Apologies for Absence

These were the same as for the
annual meeting of parishioners.

2. Minutes of the APCM held
on 2" April 2007

The minutes of Ilast vyear’s
meeting  were  unanimously
approved and signed as an
accurate record. (Proposer:
Jenny Brown; Seconder: Regina
Baidoo)

3. Report of the Electoral Roll
Officer

Sue White addressed the
meeting. The final figure for this
year stood at 110, a net loss of
13, as 3 had joined the roll, 1
member had died, 5 had moved
from the area and 10 had moved
on to worship elsewhere. The
congregational list, comprising
church members not currently on
the electoral roll, stood at 32.
There were no questions. Sue
White was thanked for her work
in this area, as well as her
invaluable ministry in the church
office.

4. Report of the PCC Secretary

The meeting received Jonny
Vaughan's report contained in
the annual report booklet. There
were no questions.

Nicholas Pye thanked Jonny for
the work he had done as PCC
Secretary, for his calm and
efficient manner in taking
minutes and producing papers
for PCC meetings as well as his

contribution to the church’s
overall ministry.

5. Treasurer’s Report

The accounts and financial

statement for 2007, as contained
in the separate white booklet,



were tabled. There were no
guestions. They were then
approved unanimously by the
meeting. (Proposer: Ann Gilbert;
Seconder: Karen Fox). Nicholas
thanked the finance team for
their work: Omokorede Olatuniji
as treasurer, Regina Baidoo as
Gift Aid secretary, Jane Vass and
her team of counters, as well as
Sarah Cundy for her help in
preparing the accounts, and Paul
Bosson for his patience, advice
and generosity of time as our
Independent Examiner.

6. Churchwardens’ Report

The written report was received
by the meeting. There were no
guestions. Nicholas expressed
his thanks to the churchwardens,
particularly with regard to their
work in ensuring the new annexe
was running smoothly. Wendy
Box added her personal note of
thanks to lan for all the support
he gave and his work behind the
scenes. lan thanked Wendy for
her willingness to do much of the
work during the week with which
he was unable to help.

7. Vicar’s Report

lan Stewartson took the chair for
this item. The written report was
received by the meeting. There
were no questions. Wendy Box

thanked Nicholas for his
commitment, energy and vision
and said how much she enjoyed
working with him.

8. Appointment or Election of
Lay Representatives to the
Deanery Synod and the PCC

It was explained to the meeting
that Deanery Synod lay
representatives serve for three
years and that this was the year
when elections had to be held for
all lay places. St Paul’s is entitled
to three representatives.
Nomination papers had been
received from Regina Baidoo,
Jenny Brown and Ann Gilbert
and they were duly elected.

Nicholas thanked all those who
had served on the PCC for
2007/08, especially those
members who were stepping
down: John Dawswell, for 8
years of continuous service,
Chris White, for 4 years of
continuous service, Joy Okoye
for 2 years of continuous service,
Hilary Wigmore for her 1 year of
service, particularly for her
attendance at every meeting the
PCC had held, and Theresa
Phillips for her one year of
service.

There had been seven
nominations for the twelve
elected Lay Representatives on



the PCC. A number of people
had been asked to stand but, for
various reasons, had declined
and there were no nominations
made at the meeting. The
following were therefore duly
appointed:  Maggie  Barnes,
Karen Fox, Rosemary Helfer,
Omokorede Olatunji, Niki Savva,
Margaret Whitlock and John
Wolffe. New members were
extended a special welcome.

A board with photos of all PCC
members would be put up in due
course. At this point it was asked
if the congregation could receive
a summary of the PCC minutes
so they could know what was
happening at the meetings.
Apologies were given for the
lapse in this recently, but it was
noted that items of PCC news
often appeared on Crosstrack. It
was also asked if Deanery
Synod minutes could be made
available and it was agreed that
a résume would be included in
the summary PCC minutes
which would be produced and
the full minutes would be put up
on a notice-board for anyone
who was interested.

9. Appointment of
Sidespersons

The Revd Mavis Crispin was
thanked for her work in setting
up a new welcome team and the

meeting agreed that the
members of the team would
serve as sidespersons, with new
team members being added as
necessary during the vyear.
These are: Karen Fox, Ruth
Cowlishaw, Wendy Russell-
Barter, Tanita Pratt, Rosemary
Helfer, Joyce Coomber, Brenda
Tompsett, Betty Biggs, Monica
Straker, Angela Williams, Mabel
Okoye and Regina Baidoo.

10. Appointment of an
Independent Examiner

Due to changes in legislation,
there is a possibility that the
2008 accounts may have to be
audited. It was agreed that the
appointment of an independent
examiner or auditor should be
made by the PCC once the
position is clear.

11. Any Other Business

There were two items raised
from the floor of the meeting:

() There was a request that the
2008 budget be published so
that the people can know how
the PCC is planning to spend the
church’s money and also that the
PCC think carefully about the
amount of paper which was
produced. Nicholas replied that
everyone had received an



outline of the budget in the
recent Giving in Grace brochure
and that a more detailed version
was available on request. With
regard to the use of paper, it was
acknowledged that we need to
balance the stewardship of
resources with good
communication, as transparency
was dependent on this. Because
many people do not attend every
week, Crosstrack is inadequate
and so members’ mailings were
a vital communication tool. It was
also noted that one of the
priorities for 2008 is to redesign
the church website and it may be
that this can be used to reduce
paper usage. The Revd Mavis
Crispin also remarked that much
of the paper we use is not just
recycled but reused and
encouraged anyone with specific
ideas on how paper could be
saved to let her know.

(i) It was noted that our planned
Common Fund contribution for
2008 does not cover our gross
costs, but only the net costs for
2007, meaning that the diocese
and other parishes are
supporting us by about £17,000.
Nicholas replied that the PCC is
very serious about our financial
responsibilities and that part of
the Giving in Grace campaign
was to raise awareness of these
Issues. However, many parishes
do not pay their gross costs and
the diocese does have historic
sources of income.

12. Closing Prayers

PCC members gathered
together and a few people
prayed for them and the church
for the coming year. Nicholas
Pye then closed the meeting by
praying the church’s prayer for
2008. The meeting ended at
12.45pm.

From the Electoral Roll Officer

This year the number on the
Electoral Roll stands at 113 a net
gain of 3. During the course of
the year 1 member died, 3
moved out of the area, 4 decided
to worship elsewhere and 11

people joined the roll. In addition
we have 28 adults on our
congregational list.

Irene Mburu



Parochial Church Council

Administrative information

St Paul's Church is situated in
Long Lane, Finchley. It is the
only worship centre in the parish
of St Paul's & St Luke’s Finchley.
It is part of the Diocese of
London within the Church of
England. The correspondence
address is St Paul’s Vicarage, 50
Long Lane, London N3 2PU.

The Parochial Church Council
(PCCQC) is a charity excepted from

registration with the Charity
Commission.
Structure, governance and

management

The method of appointment of
PCC members is set out in the
Church Representation Rules. It
consists of the Vicar, Curate, and
Churchwardens as ex-officio
members, our three elected
representatives on the Deanery
Synod, and up to twelve (there
are currently several vacancies)
other elected lay members. All
Church attendees are
encouraged to register on the
Electoral Roll and stand for
election to the PCC.

Objectives and Activities
The Parochial Church Council
(Powers) Measure 1956 defines

the functions and powers of a
PCC. Under the amended
Measure, the principal function
of the PCC is “promoting in the
parish the whole mission of the
Church, pastoral, evangelistic,
social and ecumenical.” PCC
members have responsibility for
directing the affairs of the PCC,
ensuring that it is well-run, and
delivering its charitable
outcomes. This includes:

The church buildings (the
church and the annexe)

their improvement,
maintenance and repair;

the quinquennial (a report
once every 5 years from the
Inspecting architect);
insurance and health and
safety; and

lettings policy.

Finance

overall charge of all
expenditure, ensuring that the
PCC remains solvent and
uses its funds and assets
wisely;

making an annual budget; and
ensuring accounts are
independently examined.



Employees

ultimate responsible for the
appointment and work of paid
employees.

Involvement in the
appointment of the Vicar

Creation, work and ending
of any sub-committees and
working parties  (including
terms of reference, affirmation
and accountability)

We currently have two
committees:

the  Standing  Committee
(statutory) - which IS
responsible  for  preparing

agendas, and for dealing with
the business of the PCC in
between meetings of the full
Council; and

the World Mission Committee

In exercising its responsibilities,
the PCC aims to

Co-operate with the vicar in
discerning, articulating and
implementing the  overall
purpose and strategic vision
of St Paul’s;

Exercise shared leadership
and oversight of the mission
and ministry of St Paul’s;

Enable two-way
communication with church
members: and

Provide a link between the
deanery and diocese.

Achievements and
Performance

The Vicar is ex-officio Chair of
the PCC, but as elected lay Vice-
Chair John Wolffe has normally
chaired the meetings. In 2008,
the PCC met seven times and
held an away day in July to
explore spiritual renewal in an
inspiring gathering led by John
Woolmer.

The following have been the
main issues discussed at
meetings:

Spiritual renewal, exploring
how we facilitate a greater
prayerfulness, faithfulness
and love for God in the
congregation;

Sunday worship, approving
and reviewing changes in the
pattern of services;

Staffing, especially the
appointment of a Director of
Children’s and Families
Ministry;



Finance, taking some difficult
decisions in seeking to control
the size of the deficit while
maintaining the core ministry
of St Paul’s;

Fabric and legal matters
relating to the completion of
the annexe and the
maintenance of the historic
church building.

All PCC meetings are opened
with a Bible reading and prayer,

and we seek to conduct all our
business in openness to God’s
leading. There have been
healthy differences of opinion,
but an underlying unity of
purpose and commitment to the
Lord’s work in St Paul’s.

Revd Nicholas Pye (PCC Chair)
and John Wolffe (PCC Vice-
Chair)



Financial Statements
for the year ending 31 %' December 2008

| would like to express my appreciation to all members of the church who contributed to the management of St
Paul’s finances throughout 2008. In particular, Jane Vass who takes responsibility for all aspects of the weekly
collections, counting and banking and whose help is invaluable; her team of counters, and Regina Baidoo, the
Gift Aid Secretary. Thanks also go to Paul Bosson who is our Independent Examiner this year.

During the year, we migrated the church’s accounting systems to a new computer system — initially CashCall &
Donation Manager and, during the summer, from CashCall to Financial Co-ordinator (all from Data
Development). These packages are specifically designed for Charities and Churches. The new software has
made management of the church’s finances considerably easier for the finance team and improved our
reporting both internally and externally, such that we are now able to claim Gift Aid back from HM Revenue &
Customs within six weeks of the end of a quarter. | would like to thank Jane, Regina, Jonny Vaughan and a
number of friends outside the church for their help and advice during the set up of the new systems and the
data migrations.

As a result of this change, the detailed lines in the Statement of Financial Activities (SoFA) have had to be re-
structured. Last year’s figures have been mapped onto the new reporting structure.

The other change that has take place this year is the outsourcing of payroll for the church’s employees, namely
the administrator and the lay assistant. In March 2008 the PCC decided, with effect from 1> September, to
outsource the management of the church’s payroll to Stewardship Services (UKET) Limited, the Christian
financial support services charity. Although this involves additional on-going expenditure, it has reduced the
amount of work involved in paying staff and ensured that the relevant paperwork and processes are done
accurately and in a timely fashion, to the benefit of both the church and its employees.

The purpose of this report is to highlight a few key issues from the 2008 accounts and give an indication of our
expectations for 2009.

Income

Unfortunately, the downward trend in unrestricted income continued in 2008. Total unrestricted income
decreased in 2008 by 9% (approx £7,800), in comparison to the 20% witnessed in 2006. In a direct
comparison of 2008 to 2007, unrestricted income also saw a reduction in income from Planned Giving (income
from regular committed gifts through standing orders or via the envelope scheme) being down by 11%, with
collections experiencing a decrease of 37%. That said, the monthly levels of giving over the past twelve
months have been fairly stable and we trust this provides a basis on which to grow. This was, in part, due to
the response to the Giving in Grace programme the church ran in March/April. Approximately 40% of the
members of the church responded either: by starting regular giving; with increased giving; or by completion of
Gift Aid forms. We are grateful for the generosity of those who give financially to St Paul's but in order to
realise our vision, such as employing the proposed Director of Children’s and Families Ministry, as well as
resource our on-going ministry, through appointing staff to replace the outgoing Lay Assistant, it is very
important to have consistent and regular sources of income. However, we recognise that the current financial
climate presents a number of personal challenges and are grateful for the continued level of support.

Despite the continued drop in giving, the church has had use of the new annexe for nine months, and has seen
income from lettings rise to approximately £1,300 per month. Although we have use of the annexe, completion
has not taken place and we continue to receive a small amount of interest on the remaining funds.

Expenditure

In 2008 we are showing a deficit of £9,510 in unrestricted funds but with an increased carried forward
unrestricted fund reserve of £65,817, arising from the recovery of PCC expenditure on the annexe in 2005
from the monies held by the diocese following the sale of the St Luke’s church hall site in 2006. During the
year, expenditure was tightly controlled in most areas, saving approximately 10% of the original budget. This
included a reduction in world mission giving from unrestricted income. It was agreed by the PCC in September



that, in calculating the amount to be given to world mission (previously calculated as 10% of unrestricted
income) in 2008 and 2009, we would set off against that figure monies that have been given as restricted
donations for world mission. In making this decision it was noted that in recent years around a third of our
overall income has gone to our world mission partners and other persons or projects and that this has mainly
been due to large amounts of restricted income. As a result of this, the PCC allocated unrestricted world
mission giving to those partners or projects that had either received no funds through the church in 2008 or
had a specific commitment from the church.

As the annexe came into use in 2008, depreciation has been applied. This depreciation only affects restricted
funds. However, depreciation on the new photocopier impacts general funds — contributing approximate
£1,000 of the deficit.

However, significant amounts will be required in the future to cover the outstanding cost of the remaining major
repair work highlighted in previous quinquennial reviews. Together with the discovery of damp in the foyer
area of the church building, we expect that over the coming year or two, we will have to spend approximately
£25,000 on maintenance of the buildings (this includes the £10,000 designated by the PCC in 2007). At
present, this spend is not included in the 2009 budget as the extent of it is unknown. This expenditure will be
funded from reserves in 2009/2010.

Trusts
St Paul’'s School and Parochial Hall Fund

The PCC are trustees for the St Paul's School and Parochial Hall Fund. The fund owns the freehold for an
earlier Church Hall on which Marlex Lodge is now sited. The only income for the fund is the annual ground
rent from Marlex Lodge. The accounts for the fund have been rolled-up into the main PCC accounts.

Reserves and the Future

In 2008 we are showing a deficit of £9,510 in unrestricted funds. However, we recovered outstanding
payments on the annexe from the funds arising from the sale of the St Luke’s church hall site and this resulted
in an increased carried forward unrestricted fund reserve of £65,817. For 2009, we have budgeted income
based on the current giving levels, but with an increased income from lettings. While we have reviewed our
expenditure carefully, the PCC is convinced of the need to:

Be vision-led in our approach to expenditure;
Enable expenditure to become an engine of spiritual renewal and numerical growth;
Manage our expenditure in a way that shows we trust in God, not in our reserves; and

Be people of risk-taking faith who want to travel light and trust in God.

In the light of this we have a budgeted deficit of approximately £12,500 for 2009. One other decision on the
2009 budget is worthy of comment: we have increased our Diocesan Common Fund contribution (which
contributes to the cost of paying and housing our vicar and the provision of diocesan services) by 1% from
£43,651 to £44,088. As the cost in 2009 of a single vicar parish is £62,410, this means that we are in effect
receiving £18,322 in support from historic funds and other sources of diocesan income.

In November 2008, the PCC agreed to approach the Bishop of London’s Mission Fund with a view to obtaining
a grant to allow us to employ a full-time Director of Children's & Families Ministry for three years from
September 2009. The 3 year budget for this post is approximately £105,000 — over 50% of which will come
from church reserves (mainly the surplus on the annexe construction).

The PCC has a reserves policy of maintaining a minimum of £20,000 in general reserves (see Note 9).

We recognise that the current financial climate is likely to place additional burdens on church members. We
trust that God will continue to provide and members will be able to maintain, if not increase, their current giving
to the church. The appointment of the new Director of Children’s & Families Ministries gives us an unrivalled
opportunity to reach out into the community to grow the church and thus, in due course, increase income.
Please make every effort to support the appointee, welcome new members and participate in the worship,
work and witness of the church itself.

Please also pray for the finance team, as they carry out their day-to-day tasks.

lan Stewartson (PCC Treasurer)



Independent Examiners Report to the PCC of St Paul’ s & St Luke’s, Finchley on the accounts for the
yvear ended 31 December 2008 as set out on pages 41 to 58.

Respective responsibilities of the PCC and examiner

The PCC, as charity trustees, consider that an audit is not required for this year (under 43(2) of the Charities
Act 1993 (the Act)) and that an independent examination is needed.

It is my responsibility to
Examine the accounts (under section 43 of the Act),

To follow the procedures laid down in the General Directions given by the charity Commission (under
section 43(7)(b) of the Act, and

To state whether particular matters have come to my attention.

Basis of independent examiner’s report

My examination was carried out in accordance with the General Directions given by the Charity
Commissioners. An examination includes a review of the accounting records kept by the charity and a
comparison of the accounts presented with those records. It also includes consideration of any unusual items
or disclosures in the accounts, and seeking explanations from the trustees concerning any such matters. The
procedures undertaken do not provide all the evidence that would be required in an audit, and consequently |
do not express an audit opinion on the accounts.

Independent examiner’s statement

In the course of my examination, no matter has come to my attention:

(1) which gives me reasonable cause to believe that in, any material respect the trustees have not met the
requirements to ensure that:

proper accounting records are kept (in accordance with section 41 of the Act); and

accounts are prepared which agree with the accounting records and comply with the
accounting requirements of the Act; or

(2) which, in my opinion, attention should be drawn in order to enable a proper understanding of the
accounts to be reached.

Paul Bosson ACA
7 Seer Mead
Seer Green
BEACONSFIELD
HP9 20QL



Statement of Financial Activities for the year endi

ng 31 December 2008

2008 2007
Unrestricted Unrestricted Restricted Total Funds Unrestricted Restricted Total Funds
Generals Designated Funds (£) (£) Funds (£) Funds (£) (E)
Funds (£) Funds (£)
Incoming Resources
Planned Giving 40,484 - - 40,484 45,274 3,770 49,044
Collections 3,676 - - 3,676 5,826 5,593 11,419
Donations 2,403 - 18,397 20,800 8,134 13,059 21,193
Lettings 9,459 - - 9,459 2,244 - 2,244
Tax Refunds 10,068 - 3,312 13,380 11,948 4,208 16,156
Interest 3,251 - 13,153 16,405 2,934 43,205 46,139
Fees for PCC 188 - - 188 312 - 312
Sundries 2,105 - - 2,105 3,640 - 3,640
Events 1,269 - - 1,269 450 - 450
Toddler Group 2,127 - - 2,127 2,060 - 2,060
Total Incoming 75,031 - 34,862 109,893 82,822 69,835 152,657
resources
Resources Used
London Diocesan
Fund 42,371 - - 42,371 42,371 - 42,371
Clergy Expenses 2,332 - - 2,332 3,181 - 3,181
Lay Assistant 2 2,897 - 4,949 7,846 - 7,752 7,752
Administrator 2 6,972 - - 6,972 8,378 208 8,586
Power, Water,
Insurance 11,264 - - 11,264 8,186 - 8,186
Equipment 3,855 915 30,947 35,717 574 574 1,148
Maintenance 2,189 1,069 - 3,259 5,242 1,733 6,975
Mission Giving 3 750 1,200 30,077 32,027 8,293 38,615 46,908
Administration 2,586 - - 2,586 2,331 - 2,331
Adult Education 1,051 - - 1,051 1,119 - 1,119
Children & Youth
Work 896 - - 896 911 256 1,167
Worship &
Evangelism 2,740 - 50 2,790 1,072 - 1,072
Sundry 1,451 - 1,539 2,990 1,225 - 1,225
Total Resources
used 81,356 3,184 67,561 152,102 82,883 49,138 132,021
Net Incoming/(Outgoing) Resources before transfers
(6,325) (3,184) (32,699) (42,209) (61) 20,697 20,636
Transfers
Transfers bet. Funds - in 12,784 3,850 25,962 42,596 - - -
Transfers bet. Funds - out (3,850) - (38,746) (42,596) - - -
Net Incoming resources before other gains / losses
2,608 666 (45,482) (42,209) | (61) 20,697 20,636
Other recognised Gains / losses
Net Movements in 2,608 666 (45,482) (42,209) (61) 20,697 20,636
Funds
Reconciliation of Funds
Total funds brought 52,542 10,000 1,482,623 1,545,166 62,603 1,461,926 1,524,529
forward
Total funds carried 55,151 10,666 1,437,140 1,502,957 62,542 1,482,623 1,545,165
forward




Balance Sheet as at 31st December 2008

Notes 2008 2007
£ £
Fixed Assets
Tangible Assets 4 1,360,386 1,207,147
1,360,386 1,207,147
Current Assets
Debtors 5 5,802 11,920
Cash in Bank 6 249,830 333,198
255,632 345,118
Current Liabilities
Creditors: Amounts falling due in one year 7 83,761 7,100
Net Current Assets 171,871 338,018
Total Assets less Current Liabilities 1,532,257 1,545,165
Creditors: Amounts falling due after more than one year 8 29,300 -
TOTAL NET ASSETS 1,502,957 1,545,165
Funds
General Funds 9 55,151 52,542
Designated Funds 9 10,666 10,000
Restricted Funds 9 1,437,140 1,482,623
TOTAL FUNDS 1,502,957 1,545,165

The financial statements on pages 41 to 47 were approved by the PCC on 16™ March 2009 and signed on
their behalf by:

Revd Nicholas Pye lan Stewartson
Chairman of the PCC Treasurer to the PCC



Notes forming part of the financial statements for the year ended 31 December 2008

1. Accounting policies
(a) Basis of preparation.

The financial statements have been prepared in accordance with the Church Accounting Regulations
2007 together with applicable accounting standards and SORP 2005.

The financial statements have been prepared under the historic cost convention. The financial
statements include all transactions, assets and liabilities for which the PCC is responsible in law. They
do not include the accounts of church groups that owe their affiliation to another body, nor those which
are informal gatherings of church members.

(b) Fund accounting
General funds are unrestricted funds, which can be used for PCC ordinary purposes.
Restricted funds are funds which are to be used in accordance with specific restrictions imposed by
donors or which have been raised for specific purposes. The use of each restricted fund is set out in
the notes to the accounts. Any balance remaining unspent at the end of the year is carried forward as
a balance on that fund.

(c) Incoming resources
All incoming resources are accounted for gross. Collections are recognised when received. Planned
giving receivable is recognised only when received. Income Tax recoverable on Gift Aid donations is
recognised when the income is recognised. Grants and Legacies are recognised when the PCC is
legally entitled to the amount due. Interest entitlements are accounted for as they accrue. All other
income is recognised when it is receivable.

(d) Resources expended
Resources expended are accounted for on an accruals basis and are accounted for gross.

(e) Tangible fixed assets and depreciation

Fixed assets have been depreciated on a straight-line basis as follows:

Photocopier 3 years
Buildings 50 years

Since 2003, computers are no longer capitalised but expensed during the year in which they are
acquired.

The annexe came into use during 2008 and depreciation has been charged.

2. Staff Costs

2008 2007

£ £

Wages & Salaries 12,036 13,613
Staff Accommodation costs 1,200 1,106
Staff Expenses 1,581 4,800
Total Staff Costs 14,818 19,519

During the year the PCC employed a part time administrator and a full time lay assistant. During the year, the
previous administrator (Sue White) retired and the previous lay assistant (Jonny Vaughan) moved on to
theological college. A new part time administrator and new lay assistant have been recruited. Additionally, by
mutual agreement, the out-going administrator’'s employment hours were significantly reduced in June and July
and no administrator was employed in August.



3. Mission and Other Giving

2008 2008 2008 2007
Unrestricted  Restricted Total Total
£ £ £ £
Barnabas Fund - - - 822
Bible Society - - - 142
Binson Musongole - 3,584 3,584 8,789
Bishop of London’s Mission Fund - 406 406 -
Interserve Scotland (Bramble Family) - - - 1,809
Christian Care Trust - 15,230 15,230 16,051
Church Pastoral Aid Society (CPAS) - - - 32
Dave Stoker - 1,041 1,041 4,547
David Nahayo - 2,089 2,089 3,388
Interserve England & Wales (Duncan Family) - - - 1,839
Interserve England & Wales (Duncan’s Feeding
Programme) - - - 948
Homeless Action in Barnet - - - 1,362
London Diocese Lent Appeal - - - 205
London Diocese Common Fund - 1,280 1,280 -
Mildmay Mission Hospital - 18 18 -
Oxford Kilburn Youth Trust (OK Club) 750 - 750 1,895
General Mission Giving (see below) 420 420 80
Anglican Diocese of Peru — Blanket Appeal - 38 38 299
Anglican Diocese of Peru — Earthquake Appeal - - - 1,844
Rob Reeve (World Horizons) 1,200 5,148 6,348 2,856
Rob Reeve Marathon - 640 640 -
TearFund (Harvest offering) - 182 182 -
Total Mission and Other Giving 1,950 30,077 32,027 46,908
This year, the General Mission Giving Fund was used to support the following causes:
Amount
£
Sharing of Ministries Abroad (Jenny Brown’s mission trip) 250
Evangelical Alliance 80
Simeon's Trustees 90
Total 420
4. Fixed Assets
Annexe Piano Photocopier Photocopier Total
(Colour) (B&W)
£ £ £ £ £
Cost
As at 1 January 2008 1,207,147 2,000 - 3,742 1,212,889
Additions 178,644 - 3,466 - 182,110
Disposals - - - - -
As at 31 December 2008 1,385,791 2,000 3,466 3,742 1,394,999
Depreciation
As at 1 January 2008 - 2,000 - 3,742 5,742
2008 charge 27,715 - 1,155 - 28,870
Disposals - - - - -
As at 31 December 2008 27,715 2,000 1,155 3,742 34,612
NBV b/f 1,207,147 - - - 1,207,147
NBYV c/f 1,358,076 - 2,311 - 1,360,387



5. Debtors and Prepayments

2008 2007
£ £

London Diocesan Fund Fees 27
Insurance prepayments 2,936 1,868
Photocopier prepayments - 1,155
Gift aid recoverable 2,839 6,897
Coniston - 2,000
Total Debtors and Prepayments 5,802 11,920

6. Cash in Bank

2008 2007
£ £
Current account (679) (2,622)
Deposit accounts 74,959 69,315
Deposit account held by LDF 175,550 266,505
Total Cash Held 249,830 333,198

The church’s policy is to keep at least £500 in the current account at the end of the day (after all transactions
have been processed). It is achieved by transferring any shortfall or excess between the current account and
a deposit account. The end of year deficit of £679 is the net result of un-presented cheques (£1,914) for
expenditure in 2008 and income (£736) relating to 2008 not banked.

7. Creditors (Amounts falling due in one year) and accruals

2008 2007

£ £

General Accruals - 87

Planned Mission Giving 100 7,013
Annexe Contractors (Practical Completion) 83,661 -

Total 83,761 7,100

8. Creditors (Amounts falling due after more than o ne year)

2008 2007
£ £
Annexe Contractors (Final Completion) 29,300 -

Total 29,300 -



9. Statement of Funds

At 1 Jan Income Expenditure  Transfer At 31 Dec
2008 2008
£ £ £ £ £
General funds 52,542 75,031 (81,356) 8,933 55,151
Designated funds
Building 10,000 - (1,069) - 8,931
Gift Day for Annexe - - (915) 2,650 1,735
World Horizons (Rob Reeve) - - (1,200) 1,200 -
Total Designated funds 10,000 - (3,184) 3,850 10,666
Restricted funds
General Administration - 17 - - 17
Alpha Course - 33 - - 33
Re-development - annexe 1,474,729 13,153 (27,716) (38,425) 1,421,742
Gift Day for Annexe 2,600 1,883 (3,230) 1,253
Barnabas Fund - 511 - - 511
Binson Musongole 2,161 2,848 (3,584) 3,846 5,271
Bishop of London Mission Fund - 406 (406) - -
Christian Care Trust - 2,410 (15,230) 12,820 -
London Diocese Common Fund - 1,280 (1,280) - -
Director of Children’s & Families
Ministry - 769 - - 769
Flowers - 64 (64) - 0
General Buildings - 800 - - 800
General Mission Giving - 1,359 (420) 321 1,259
Homeless Action in Barnet 10 - - - 10
Lay Assistant 1,193 3,840 (4,949) - 84
Jonny Vaughan Leaving Gift - 1,000 (1,000) - -
Sue White Leaving Gift - 475 (475) - -
Mildmay International - 18 (18) - -
World Mission Committee 341 - - (321) 20
Music Group 40 - (40) - -
David Nahayo 546 2,728 (2,089) 3,977 5,162
Oxford Kilburn Youth Trust 1 - - - 1
Pastoral work in St Paul's - 18 - - 18
Anglican Diocese of Peru —
Blanket Appeal 38 - (38) - -
World Horizons (Rob Reeve) - 659 (5,148) 4,489 -
Ridley Hall Development Fund - 10 (20) - -
Rob Reeve Marathon - 131 (640) 509 -
Dave Stoker 964 77 (1,041) - -
Tear Fund - 371 (182) - 190
Total Restricted funds 1,482,623 34,862 (67,561)  (12,784) 1,437,140
Total Funds 1,545,165 109,893 (152,102) - 1,502,957

The general fund represents free reserves, which are not limited to particular purposes. The PCC agreed in
November 2007 a reserves policy of a minimum balance of £20,000, and when annual unrestricted
expenditure goes above £120,000, the reserves should be equal to at least two months expenditure. This
means that we aim to keep the general fund at this level in case of urgent and unpredicted need for cash. It is
our practice to invest our fund balances with the CBF Church of England Deposit Fund.



10. Commitments

The PCC entered into a contract with Coniston Construction in 2006 to construct an annexe to St. Paul's
church for the sum of £1,040,595. The PCC has approved a final settlement on this contract of £1,058,000. As
at 31 December 2008, £999,400 of this amount has been paid leaving remaining committed expenditure of
£58,600 — 50% due on practical completion and 50% on final completion 12 months later. The remaining sale
proceeds from St Luke’s church will cover this commitment. In granting planning permission for this
development and the development of the St Luke’s site that was sold to a developer for £1,420,000, the Local
Authority wanted a guarantee that the funds from the sale of the St Luke’s site would be used to provide
alternative community facilities. The authority agreed that the sale proceeds be held by the London Diocesan
Fund and released to pay suitably authorised invoices in relation to the construction of the new annexe would

be sufficient guarantee.

From the Churchwardens

We wish we had something
really riveting to tell you this year
but unless you consider
discovering that the whole floor
in the church foyer needs to be
replaced, or that the annexe is
still not yet complete, this year’s
excitement has been confined to
leaks and power/gas failures.

Many of our duties are
concerned with practical matters
and sometimes it is difficult to
feel that we are contributing to
the overall vision of the church.
However, on reflection, engaging
with the community, developing
the facilities to meet the needs of
a growing church, helping
people to come to faith in Jesus
Christ all involve, to some
degree, practical matters.

The church was finally cleared of
all the, we were going to say
‘junk’, but perhaps
accumulations from the late and

unlamented portacabins, north
porch and elsewhere sounds
betterr The  churchwardens
would like to thank the
volunteers who helped with the
removal as well as the work to
make the foyer and the link
between the church building and
the annexe look more
respectable for the Bishop of
London’s visit in October 2008,
which together with Mavis’s
priesting in January 2009 were
the highlights of the year.

The kitchen is now fully stocked
so that it can be hired out with
confidence [the cooker seems to
have been fixed]. Blinds have
been fitted and 10 circular tables
acquired and the garden has
been planted with a variety of
shrubs. The large wooden cross
brought from the chapel at St
Luke’'s was refurbished and
hung in the new hall with the
plaque to commemorate the



opening, and we feel that this
gives the annexe a finishing
touch and highlights our
Christian ethos to all who use it.

There have been many snags
with the new building which have
taken up a great deal of our time
and energies as well as being a
nuisance to all of you as well.
We believe these have been
mostly corrected now, and our
sincere thanks goes to John
Dawswell who has spent hours
and hours a week sorting them
out, particularly the heating
problems.

There have been the usual
inspections/servicing of the
heaters, the portable electrical
appliances, the fire extinguishers
and other routine matters. The
aforementioned damp in the
foyer has been investigated and
it appears that the original damp
proof course has been
breeched. The wooden blocks
will have to be removed and a
damp proof course laid down.
Depending on the advice we
receive, a new wood or screed
surface will be laid. We may
require diocesan permission
before the work can start. Fixing
this problem will be a lengthy
and costly exercise.

In addition, there are other
matters needing attention such
as the renewal of the church

window guards, the hanging
cross to be inspected, and the
reredos to be better secured.
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The churchwarden was mortified at
getting the bishop’s name wrong on the
plaque.

The garden will need looking
after regularly and we very much
hope that some members will
help out a bit with that. A few
minutes weeding the wall
planting would be most welcome
at the moment, any offers?

As always, our work would be
impossible without the help of so
many people, and again, our
heartfelt thanks go out to all of
them.

lan Stewartson and Wendy Box



Central Barnet Deanery Synod

The job of a Deanery Synod is,
broadly, to help local Anglican
churches work together more
effectively, and it's also the
official way for parishes to feed
into the Church of England
decision-making process. We're
in Central Barnet Deanery and
our elected representatives are
Regina Baidoo, Jenny Brown
and Ann Gilbert.

Between  April 2008 and
February 2009 Synod has met
twice. In June the main theme
was education, and we had two
Inspiring and challenging
presentations; one on Church of
England schools in the area and
how we as churches can
improve our links with and
support to them. There was a
separate presentation on the
Wren Academy, and specifically
on how the school's ethos and
policies were being developed. It
was clear from both
presentations that a Christian
ethos in Church schools is of
fundamental importance, and
must be actively nurtured.

At the October meeting the focus
was on climate change. We had
a speaker from Christian Aid
who explained and illustrated the
devastating impact of climate

change on poor people in poor
countries — it's not just an
environmental problem. David
Bolster, the vicar of St Aldhelm’s
Edmonton, spoke about his
church’s experience of fitting
solar panels to their premises.
We then discussed what each of
our churches could do to reduce
its carbon footprint. St Paul’s
hosted the meeting in our
annexe, which was an excellent
opportunity to show it off to
visitors!

Our feeling as the end of this
year approaches is that Deanery
Synod is showing the potential
for discussions that aren't just
interesting in themselves but
challenge us to take some
action, in our individual churches
or as a Deanery. There have
been opportunities to learn from
the experiences and approaches
of other churches, and to share
our own. The Area Dean and
Lay Chair are both obviously
keen to make Synod genuinely
effective, not just a talking shop,
and we should support them in
this: it fits well with various
elements of our vision statement
including those which relate to
involvement with the local
community and with the wider
Church.



Please pray that Deanery Synod
will be increasingly effective in
making the love of God known
across this part of London.

Ann Gilbert, Regina Baidoo and
Jenny Brown

Diocesan Vision — London Challenge 2007-2012

“A diocese that is in proactive
mode (planting new
congregations, setting up new
forms of church), in policy mode
(shaping all its policies to meet
the needs of decline reversal) in
strategy mode (having specific
policies for achieving the goal of
strategic growth) is likely to
succeed,” writes Bob Jackson, in
Hope for the Church (Church
House Publishing 2002).

As a parish we are blessed to
belong to the Diocese of
London', which has been
pioneering best practice for the
growth and renewal of the
Church, as defined by Bob
Jackson, among the 43
Dioceses of the Church of
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England. Working from a
prayerful assessment of the
state of the Church in the
Diocese, the London Challenge
1 (2002-2007), identified areas
in which the Church is called to
grow if we are to be faithful
disciples and active partners in
building the kingdom of God.

The London Challenge 2 (2007-
2012) builds on the success of
the London Challenge 1 by
turning the attention of the
Church resolutely outwards. In
the words of the Bishop of
London, “the intention is not to
impose an add-on programme
on parishes, chaplaincies,
schools and the other
communities in the Diocese, but
rather to invite them to reflect on
how to relate their own plans for
mission to this overview of the
period 2007-2012. We aim to
add up our common wisdom and
our efforts to be Christ’'s faithful
witnesses and servants in 21st
century London and to play our
part in building the Holy City.”

London Challenge 2 contains



seven core commitments in
which the Diocese states that as
a Church we are committed to:

1. sharing the good news of
Jesus Christ in 21st century
London.

2. equipping the servants of
Jesus Christ.

3. telling the story afresh for
this generation and especially for
the young.

4. serving London and all her
people.

5. expressing God's Love in
our World City.

6. making four
Investments:
. recruit and train 2012
ambassadors for Jesus
Christ under the age of 35

Capital

by 2012.
. increase provision in
Church of England

Secondary Schools in the
Diocese by 2012 places by
2012

. raise £2,012,000 for
development in Africa by
2012.

. raise £2,012,000 to
support the Home Mission
Fund by 2012.

7. generating the resources in
finance and property to enable
the church to respond
adequately to the London
Challenge.

The specifics of each of these
commitments are spelt out in
more detalil at -
www.london.anglican.org.

The Bishop of London has asked
all Christian communities in the
diocese to reflect on the ways in
which their own vision and
strategy relates to and can assist
in the delivery of these seven
commitments. It is encouraging
to note that there is considerable
overlap between the London
Challenge 2 and our agreed
priorities for action here at St
Paul's. Let us pray for God’'s
renewing presence and power to
be increasingly in evidence
throughout all parts of the
diocese as the Church seeks to
embrace these commitments
and so bring glory to Christ.



Review of 2008 Priorities

At the start of each year the
PCC reflects on our ten-point
vision statement and identifies
the priorities it believes God is
calling us to focus on in the
following 12 months so that, with
the Holy Spirit's help, we might
bring more of God's desired
future for our Christian
community into being. The
purpose of this report is to
indicate how we got on with
delivering the priorities for 2008.

|. To bring the new annexe into
full and effective use.

Although the architect has only
recently signed off the annexe
as ‘complete’ we have had use
of the facility since the end of
January 2008. Much hard work
was done in the final months of
2007 and early 2008 by the
lettings  review group and
comprehensive documentation
produced to enable lettings. Our
insurance consultant reviewed
the lettings paperwork and
indicated it was a model of best
practice. Once we  took
occupancy of the facility the
churchwardens and a number of
other people have spent a great
deal of time and energy
attending to snagging and defect

items, ironing out a range of
teething troubles, and kitting out
the facility. We are very grateful
indeed to all those responsible
for this work.

The new church office has been
fully operational since mid-March
and a state of the art coloured
photocopier installed. Lettings
have gradually picked up after a
slow start. Interest from the
community is increasing all the
time and hardly a day now goes
by when the administrator is not

dealing with an enquiry.

.

“It's time they got the cooker
working properly.”
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A community open day was held
in June and the facility dedicated
and opened by the Bishop of
London in October.

. To have the resources to
replace the administrator
(retiring summer 2008) and
the lay assistant (leaving
August 2008) and to make
the latter a permanent feature
of our staffing provision.

Sue White was due to retire after
9.5 years as secretary and then
administrator at the end of May.
We did not appoint anyone after
the first round of interviews and
she kindly stayed on, albeit on
reduced hours, for June and
July. We had no one in post for
August. Irene Mburu, a member
of St Barnabas Woodside Park,
was appointed in July and
commenced working with us on
1% September. She has already
made an excellent contribution,
with her vibrant Christian faith,
great administrative competence
and warm relational skills.

After two years as our lay
assistant, Jonny  Vaughan,
moved on to ordination training
at Wycliffe Hall, Oxford at the
end of August. We appointed
Tim Pollard as his successor
with effect from 6" September.
Tim, a Warwick University
graduate of 2007, came to us

from St John’s Westwood in
Coventry where he had
completed a 1 year part-time
discipleship course.

lll. To strengthen provision
for children and families
ministry (including a part-
time, paid, staff
appointment), and to
nurture and develop the
faith of all age groups.

Because of the lack of financial
clarity owing to the delay in
completing the annexe it was not
possible to appoint a Director of
Children’s and Families Ministry
in 2008. After further reflection
and advice in the Ilate
summer/early autumn it was felt
that the size of the job and the
opportunities before us
warranted a full-time post and
that additional funding should be
sought from the Bishop of
London’s Mission Fund. This has
now been secured and we are
hoping to have someone in post
for September 20009.

We successfully ran an Alpha
course during the summer term
to which six people came
regularly, and the teaching and
ministry days on Prayer and the
Holy Spirit with the Revd John
Woolmer of ReSource (July to
the PCC and November for the
whole church) were very well
received.



As regards specific progress on
children and youth ministry, we
launched in January JAM, an
inter-church  youth cell that
meets weekly. We also gave £50
to two teenagers towards the
cost of going on a summer
CPAS CYFA Venture holiday.

IV. To establish a sound
financial base so we can
sustain our commitments and
resource growth initiatives.

We held a  stewardship
campaign after Easter using the
‘Giving in Grace’ programme
from the Diocese of Liverpool.
This increased planned giving
and the take up of Gift Aid but
we still have some way to go
before getting a balanced
budget. It is likely that we will
face continued deficits in 2009,
2010 and 2011 but we are
committed to the strategic use of
reserves to enable growth and
renewal.

V. To ensure that the new
Sunday pattern of worship is
alive, attractive and user-
friendly to members and new-
comers.

Progress had been made on a
number of fronts: the Early Start
congregation, planted in
September 2007, is now
securely established and

growing in numbers. Although
various challenges are emerging
(e.g. sustaining creativity and
engaging with different age-
groups), overall feedback is
positive. The introduction in
September of an Early Start
service (with Holy Communion)
on the first Sunday of the month
(previously there was a single all
age holy communion service for
both congregations at 10.30am)
has helped continuity and
removed the uncertainty as to
which Sunday the service is not
happening. The introduction of a
monthly ‘The Spirit in Action’ slot
has enabled the 10.30am
congregation to listen to and
learn from God'’s active presence
in the lives of individuals
members. The Celebrate @ 7
Team are working on a strategy
for developing this monthly, cafe-
style, service.

VI. To establish an improved
welcome  and integration

policy.

A welcome team had been
identified, recruited and trained,
initially under the leadership of
Mavis Crispin and now Angela
Williams. Team members wear
badges and some are
increasingly seeing their role as
beyond that of initial greeters.
Feedback from visitors and
newcomers indicates that we are



generally getting the balance
right between being over-bearing
and giving people too much
space.

We held a welcome tea in the
summer term but this was poorly
attended. We also held a
‘Hospitality Sunday’ with three
homes being opened up to
people for lunch. Thirty people
participated and while this was
appreciated by those who
attended it only included a small
number of newcomers.

VIl. To  strengthen  our
community life so it is
characterised by more healthy
relationships and developing
pastoral care.

The pastoral team and others
continue to be active in unseen
ways. The pastoral leaflet has
been updated, and formal prayer
ministry guidelines to ensure we
conform to best practise and
what that means have been
produced. There has been a

small increase in take up of
prayer ministry at the 10.30am
service and a greater openness
to pray at other times and
settings. A prayer area has been
created in the south transept. A
prayer box has been placed in
the annexe into which people
(including those who hire the
building) can put prayer requests
which are then prayed through
by the staff team. The Saturday
teaching days by John Woolmer
of ReSource in July (for the
PCC) and November (for the
church) have been well received.

The service of Thanksgiving,
Repentance and Renewal with
Martin Cavender of ReSource in
January was very important in
moving us forward and laying
the foundations for creating a
more healthy church.

VIIl. To re-design our website.

No progress was made on this in
2008.



Vision-led Action Points for 2009

Find ways of exploring and developing spiritual renewal

Explore changing service times on a Sunday Morning to resolve a
series of problems relating to late start of both services and
insufficient time between services

Redesign website

Recruit Director of Children’s and Family Ministry and
replacement Lay Assistant for 1% September 2009

Help people to grow in faith through greater personal engagement
with the Bible by using the Bible Society’s ‘You've Got The Time’
resource

Do a feasibility study on offering debt counselling

Develop Early Start by creating teams for operating PowerPoint
and leading intercessions

Sustain, develop and grow Powerhouse, the monthly prayer
gathering

Give greater profile to the annual Thanksgiving and
Remembrance Service for Bereaved People

Have a hospitality Sunday in the summer and autumn

Run a Parenting Course — to engage with Toddler Group/Early
Start parents

Stewardship - follow up Giving in Grace in relation to the 2010
budget

Give greater profile to November’s 10.30am Remembrance
Service

Thanks

...to everyone who contributed to the report.



Staff team 2008

Vicar Revd Nicholas Pye
Assistant Minister Revd Mavis Crispin
Lay Assistant Jonny Vaughan
Tim Pollard
Administrator Sue White
Irene Mburu

(until 31% August)
(from 6™ September)

(until 31% July)
(from 1% September)

Parochial Church Council 2008

Vicar Revd Nicholas Pye
Assistant Minister Revd Mavis Crispin

Churchwardens Wendy Box
lan Stewartson

Deanery Synod Regina Baidoo
Representatives Jenny Brown
Ann Gilbert

Elected Lay Maggie Barnes

Representatives John Dawswell
Karen Fox
Rosemary Helfer
Joy Okoye
Theresa Phillips
Nikki Savva
Chris White
Margaret Whitlock
Hilary Wigmore
John Wolffe

PCC Treasurer Omokorede Olatunji
lan Stewartson

PCC Secretary Jonny Vaughan

Tim Pollard

(PCC Chair)

(from 24™ April)
(until 28th January)

(until 24™ April)
(until 28th January)
(from 24" April)
(until 24™ April)

(until 24" April)
(PCC Vice-chair)

(until 24™ April)
(from 24™ April)

(non-member)

(until 31% August)
(non-member)

(from 6™ September)



Our Prayer For 2009

Heavenly Father,

you have called us into the fellowship of faith,

to growth in discipleship and to the service of love.

You have entrusted us with the gospel of light and life.
Renew us with your Spirit, that in worship, withess and work
we may be true to our calling,

follow the vision you have set before us,

and bring glory to your name.

For Jesus’ sake.

Amen.



